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Executive Editor
Dr. Sue Roe
WELCOME to the Summer issue of Wholistic NOW! Thank you for
being a part of our community. We hope you enjoy this issue's
features and resources on holistic health, wellness, leadership, and
education. We also look forward to your contributions to our
newsletter. Please contact Managing Editor, Dr. Maryann Ivons, with
features, articles, resources, or events you would like to include in our issues. There are
also opportunities to advertise. Feel free to contact me anytime at:

sroe@theroegroup.org

Managing Editor
Dr. Maryann Ivons
Thank you for joining our newsletter community. I am here to
assist you. Please let me know about your events and if you would
like to advertise. I am also available for any questions you may
have. You can reach me at:

mernivons@theroegroup.org

Subscriber Engagement Specialist
Delores Tanglen
Welcome to Wholistic NOW! I am responsible for ensuring each
subscriber in our community receives their newsletter trouble-free. I am
also happy to welcome our new subscribers. You can reach me at:

dtanglen@theroegroup.org

Editorial Advisory Board
Our prestigious Editorial Advisory Board reviews each e-newsletter and
provides their expert input.
Deborah Aurianivar, MSM, LAc, Dipl. OM, NBC-HWC
Jacky Burke Cherney, MS, CSCS, CPT, CISSN
Susan B. Collins, APRN, FNP, AHN
Mario Fontes LAC, CCH
Michelle J. Goldbach, DNP, MHA, BSN, RN, CHPN
David P. Hrabe, PhD, RN, NC-BC
Madalyn Johnson, herbalist
Kristin Juliar, MA, BS
Tracy Leonard-Warner, MHI, MT-BC
SPOTLIGHT! Lisa Schmidt, LAC, MS, CN, SEPTM, CYT, CEBS
Mary Grace Warner, MD, MD(H), CCH

Spotlight:
Editorial Advisory Board Member
Lisa Schmidt, LAC, MS, CN, SEPTM, CYT, CEBS
Lisa Schmidt is an integrative behavioral health therapist,
dietitian nutritionist, yoga educator, and Somatic Experiencing
practitioner. With thirty years of experience helping people attain
the health and happiness they deserve, Lisa works at the
intersection of food, mood, and mindfulness to advance the
healing process.
Lisa’s goal is to reduce suffering in the world. She is
passionate about helping her clients feel better physically, mentally, and
emotionally so that their improved health and happiness strengthens their lives and
creates a beautiful, ongoing ripple effect in the world. She provides integrative tools
and practices that enhance the way her clients live, and encourages openness,
kindness, curiosity, and self-compassion above all else.
Through her Scottsdale based business, Mindful Benefits, she offers individual
behavioral therapy, intensive nutrition support, supportive stress management
consultation, training and therapy through counseling, yoga therapy, and
mindfulness practices. Lisa treats each client individually and holistically. Together,
Lisa and her clients work toward developing long-term supportive habits, personal
insights, motivation, resiliency, and self-compassion that support sustainable
whole-body health and optimal living.
Lisa holds dual MS degrees in Nutrition and Clinical Health Psychology from
Bastyr University. She is a licensed Associate Counselor (LAC) and specializes in
anxiety, depression, disordered eating, trauma, substance use, and grief and loss.
Lisa has studied yoga and mindfulness practices since 1990 and is trained in
alignment-based yoga and both Insight and Recollective Awareness Meditation.
She is an advanced-level practitioner in training in Somatic Experiencing, a bodyfocused approach to resolving trauma, PTSD, and anxiety. Lisa is also an expert

on vegan and vegetarian nutrition, and has personally been on a primarily plantbased diet for 25 years.
Lisa is an Instructor at Arizona State University’s School of Social Work
teaching courses on Stress Management and Sustainable and Mindful Eating. She
is the author of two books: Sustainable Living and Mindful Eating (2015,
Kendall Hunt), and Twelve Weeks to Mindfulness: a work-site wellness program
(2016, Lisa Schmidt Counseling LLC). She is a sought-after speaker, presenting
on topics including mindfulness-based approaches to stress management, creating
cultures of health, and mindful approaches to addiction, chronic pain, and
insomnia. Lisa is also a Certified Employee Benefits Professional (CEBS) and
consults with corporate employers who desire mindful wellness programs.
Lisa lives in Scottsdale, Arizona with her husband Ed and two fur children. She
recently ran the Phoenix-Mesa half marathon and volunteers weekly at the Arizona
Humane Society.

Quarterly Snapshot:
Holistic Leadership
Organizational Resilience:
A Tool to Improve Practice
By Marla Weston, PhD, RN, FAAN
Healthcare professionals work in fast-paced environments
with ever-increasing demands. Personal resilience can certainly
help reduce the inherent stress of work but increasing the
resilience of the organization itself is often overlooked. Similar to
personal resilience, organizational resilience is the ability to
adapt, meet objectives, and transform in the face of challenges.
Resilient organizations withstand disruptive changes and
adapt to crisis situations, creating a protective barrier for both the employee and
the organization. Change is discussed as natural and inevitable. This focus on
change as a constant creates a culture of receptivity, growth, learning, and
experimentation. As a result, people in resilient organizations more rapidly
recognize and more openly and honestly address trends, issues, and challenges
that can impact the workforce or workplace. Whether reinforcing influences that
support the work (e.g., what makes for a good day), or generating solutions for
what does not (e.g., what gets in the way of having a good day), they convey that
the situation is manageable.
While acknowledging the complexity of circumstances, resilient organizations
strive to create clarity and certainty. They focus on and explain the value and
potential positive outcomes of addressing challenges. At the same time, they
manage the pace of change to the degree possible, minimizing a cumulative “pileup“ of stressors. The quality and quantity of work performed, and employee wellbeing is hindered by strain (too much challenge) as well as by boredom (too little
challenge). In other words, organizational resilience is maximized with work that is
interesting, meaningful, and challenging as long as the demands match or slightly
exceed resources. As a result, resilient organizations strive to pace the rate of

change and ensure that physical, material, and emotional resources are matched
to meet demand.
Resilient organizations also focus on creating collaborative working
relationships. Collaborative, trusting relationships lay a foundation for risk-taking
and learning that is necessary for growth and resilience. Collegial interpersonal
relationships also establish supportive networks within the workplace for
employees to rely on during challenging times or adverse situations. Supportive
relationships are founded by establishing the expectation and practice of mutual
respect, transparent and honest communication, and meaningful recognition.
Genuine dialogue and disagreement between team members is expected and is
conducted in a way that ensures that questioning, challenging, and discussions are
polite, safe, and common. Individuals who are not treating colleagues respectfully
are coached and ongoing disrespectful behavior is addressed. At the same time,
honest, authentic, and individualized meaningful recognition is provided to
recognize the unique and outstanding contributions of individuals and the team.
Meaningful recognition is not only valuable to the employee receiving the
acknowledgement, but also generates positive feelings and fosters team
engagement.
Working in healthcare exposes practitioners to daily disruptions, ongoing
change, and complex challenges. Enhancing organizational resilience can provide
a supportive infrastructure for individuals to work in partnership in a way that elicits
their wisdom and creativity to meet the demands of their important work.
Dr. Weston has nearly 30 years’ experience in for-profit and not-for-profit roles. She has
served as the CEO of the American Nurses Association (ANA) Enterprise where her
leadership transformed ANA into one of the fastest-growing national associations. She
was chosen by Modern Healthcare as one of the Top 25 Women in Healthcare in 2017. Dr.
Weston has a Bachelor of Science in Nursing from Indiana University of Pennsylvania, a
Master of Science in Nursing from Arizona State University, and a doctoral degree from
the University of Arizona. She is a fellow in the American Academy of Nursing and has
been in leadership roles in the Arizona and American Nurses associations and chaired the
Nurses on Boards Coalition. She is a member of the American Organization of Nurse
Executives and Sigma Theta Tau International.

Quarterly Snapshot:
Holistic Education
Holistic Approach to Educating
Students:
The Flipped Classroom
By Kathy Zimmerman, PhD, MSN, RN, FNP-BC, APHNBC, CCH

Traditional models of education usually include a didactic
approach, where the instructor conveys information to

students during class time. However, in this model students
do not and are not expected to actively engage in their
learning. In contrast, the Flipped Classroom (FC) involves
the “whole” student creating a holistic approach to learning.
Students learn new content by reading and viewing videos
before attending class. During class students “learn”
through interactive activities and discussion. This process
allows students to be more involved and to become cocreators in their learning experience. Studies indicate that
use of the FC increases student engagement by 70 percent
and student satisfaction by 80 percent (Salsali, 2005). More
recently, Hanson (2016) used a quasi-experimental design to measure pre and
post-test survey results in a FC designed classroom. Students in this study
reported an increase in knowledge and critical thinking. Additionally, Lui and
Hwang (2016) demonstrated an increase in reported student learning
achievement, self-efficacy, and self-regulation.
FC is a student-centered and holistic approach to learning that has the potential
to engage healthcare students in ways that address their needs and the complexity
of contemporary health care (Betihavas et al., 2016). This is particularly important
for students who must learn to integrate didactic knowledge into practice (Towle &
Breda, 2014). Students can break down concepts, problem-solve, reason, and
apply theory to practice. Benner calls for transformation, wherein students engage
as active learners, content is taught in-context, and instructors facilitate clinical
reasoning and critical thinking rather than imparting factual information (Benner et
al., 2009).
The FC is a combination of instructive (teacher-centered learning theories) and
constructivism (student learning theories). There are two important aspects to
establishing a FC: interactive group learning activities inside the classroom, and
computer-based individual instruction outside the classroom. The student views
class content at home via the internet, preparing for the upcoming class, with inclass instructor-led or -supported activities and discussion on the topic.
With the increase of online and web-based learning platforms, instructors are
able to make learning content available to students prior to class. The pre-class
assignment and in-class activities are complementary, creating a full and inclusive
learning experience. Class time becomes more meaningful, students take
ownership, and can remember what they have learned. Like any other teaching
method, however, the ability to effectively implement it depends on the skill of the
instructor.
The beneﬁts of FC include:
Flexible learning environment meets diverse learning needs.
Students become more engaged in their learning.
Students are able to learn at their own pace.
Instructors are present while students apply and integrate new knowledge.
Instructors identify individual learning needs of their students.
As a learner-centered and self-paced approach to education, the FC turns out
to be a more holistic option. The diagram at the end of this article illustrates the FC
process (Lai & Hwang, 2016).
Here are several suggestions for instructors interested in FCs.
Pre-Class Activities:
Keep videos brief, 5–10 minutes. Be sure the video recording is clear,
concise, and informative.

Incorporate other instructors in video recordings so students see different
perspectives and delivery methods.
Provide creative learning options such as games, quizzes, and other
activities.
In-Class Activities:
The class environment should be open and engaging.
Set up adequate peer learning activities between students.
Provide meaningful activities that connect with pre-class assignments.
Schedule adequate time to permit students to interact and reﬂect on
learning.
Monitor and assess student success. Make changes as needed.
Provide diverse learning and assessment methods.
FC is an excellent way to holistically engage students in their learning. It is not
only rewarding for students but for instructors as well.
Here are some resources should you decide to “ﬂip your classroom.”
The Practical Guide to Flipping Your Classroom
Flipped Learning Network
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Quarterly Snapshot:
Holistic Health and Wellness

Aromatherapy as a Natural Solution
By Carol Guiterrez, MS, RN, LMT, CCAP
Natural solutions are an excellent way to maintain health
and wellness. Aromatherapy is a fun, easy, and affordable way
to create a non-toxic, inspired wellness home.
What is Aromatherapy?
Aromatherapy is more than good smells. It is defined as the
use of essential oils for therapeutic purposes. Its therapeutic
effects are based on chemical constituents. The essential oils are derived from
flowers, leaves, seeds, wood, roots, and from the rinds of citrus fruits. Through
steam distillation or cold-press expression (fruits), concentrated plant constituents
are derived that can be up to 70 times more potent than dried herbs.

How are Essential Oils Used?
There are three ways essential oils can be used: aromatic (inhalation), topical,
and internal use. For beginners, using essential oils aromatically and topically are
the safest routes.
For emotional support, inhalation is best because essential oils are absorbed
within seconds into the brain! Anytime an essential oil bottle is opened, diffused it
into the air, or even applied, inhalation is taking place.

Topical application is most useful for physical concerns. Blends can be created
for discomfort, digestive complaints, skin issues, and minor injuries. Essential oils
can be added to spray bottles, roller balls, lotions, ointments, shampoos, beauty
products, and bath salts.

Safety First
Here are some important cautions for using aromatherapy:
Wash your hands after using essential oils to avoid touching sensitive
areas with the oils.
Do not put essential oils in ears or eyes!
If essential oils do get in the eyes, flush with a fat-based product such
as cooking oil or whole milk.
Citrus oils can be sun-sensitizing. Apply in areas that will not be sunexposed for 12 hours.
Keep out of the reach of children.
Always start with a clean, non-toxic base product (lotions, ointments,
or carrier oil in roller balls).
Use quality essential oils. According to the Aromatic Plant Research
Center, up to 80 percent of essential oils may be adulterated, diluted,
or contain synthetic compounds. Finding a trusted essential oil
company is very important if you plan to use the product for
therapeutic purposes.
Learning More about Aromatherapy
There is a variety of information available online such as blogs and courses,
and on Pinterest, YouTube, and websites. You can also search your local
community for Meet Up groups or in-person classes at community centers or
schools of healing arts. The National Association for Holistic Aromatherapy has a
listing of programs that can lead to certification. There are also free online
aromatherapy classes (see below).
Introduction to Essential Oils
Aromahead Institute
Essential Oils for Abundant Living

Getting Started!
The easiest way to get started is to work toward a goal such as getting a better
night’s sleep, relieving discomfort, decreasing response to allergens, or improving
your mood. Find a resource book. Learn about a few essential oils at a time.
Here’s a link to The Art of Roller Bottle Blending
Be sure to select a reputable essential oil company. Then get creative. Have
fun. Enjoy the aromatic journey!

References
https://aromaticplant.org/
https://naha.org/education/approved-schools/

Carol is a holistic nurse and health practitioner with a passion for aromatherapy. She is a
certified clinical Aromatherapist, and currently works as an integrative health educator
and massage therapist. Previously, in her role as a holistic nurse practitioner at The
Queens Medical Center in Honolulu, she had the opportunity to integrate aromatherapy as
a stress- and symptom-management tool in cardiac care areas.

And, Here is How Aromatherapy
Is Being Used...

Clinical Aromatherapy at the
Northern Arizona Veterans
Administration Health Care System
(NAVAHCS)
A Complementary Option on the Whole
Health Wheel
By Sue Jordan BAN, RN, CCAP and the
Domiciliary Staff RN NAVAHCS
In 2016 the Clinical Aromatherapy Program was implemented at the
Domiciliary (Residential Recovery Treatment Program) at the Prescott, Arizona,
VA. Support for this program came from all levels of executive leadership. Through
donations, the Voluntary Services Service Line generously pays for the essential
oils that were approved for use.
After 100 random chart audits twice a year, current data indicate high usage
and effective outcomes. Policy and procedures, safety guidelines, and charting
templates provide direction for the Program.
Nursing staff at the Community Living Center were trained by an RN, Certified
Clinical Aromatherapy Practitioner (CCAP) in 2017 and the Intensive Outpatient
Program staff were trained in 2018. They are knowledgeable about this therapy
and know how to practice it safely. Aromatherapy education has been given to
veterans in the Women’s Pain Group and to the veterans in the Oasis Program
(Psychosocial Rehabilitation).
Aromatherapy complements traditional approaches to health care. In other
words, it does not replace traditional approaches, it is “in addition to” them. On the
Whole Health Wheel, it speaks to surroundings, recharge, spirit and soul, and
power of the mind.
It is a resource for self-care by offering veterans the opportunity to support and
enhance mind-body awareness and increase control of symptoms. Staff often hear
comments from veterans. “I’m feeling anxious, I’d like to use lavender to help me
feel calmer.” “I’ll get some peppermint for my nausea.” “I feel like I’m getting a cold,

I need some eucalyptus/tea tree.” “I’m starting to feel irritable, maybe I’ll try some
frankincense.”
The essential oils offered are bergamot, black pepper, eucalyptus,
frankincense, lavender, peppermint, and tea tree. They are used to help with
anxiety, anger, indigestion, irritability, cold symptoms, cravings, depression,
fatigue, insomnia, nausea, and pain. They are administered by inhalation on a
cotton ball or applied topically in a carrier lotion after a patch test to rule out skin
sensitivity or reaction. Veterans carry the cotton ball in a labeled plastic baggie to
make it handy for self-application.
Veterans share information with each other regarding what they have tried and
what works for them. They created a blend for inhalation they named the “Trifecta,”
made up of bergamot, frankincense, and lavender, which they report reduces
anxiety and calms them so they can relax and sleep well. They also report that it
“diminishes the harshness” of dreams. Others combine black pepper and
peppermint to help reduce tobacco cravings. One veteran placed a cotton ball
which he replenishes with peppermint in an empty nicotine lozenge container so
he can carry it with him for inhalation to help reduce his cravings.
It is exciting to see how the Clinical Aromatherapy Program empowers staff to
make a “caring connection” with our veterans.

NEWS from
The Arizona Chapter – A Chapter of
the American Holistic Nurses Association

As shared in the last issue of Wholistic NOW!, chapter activities include
holding Holistic Nursing Symposiums across the state. The purpose of the

Symposiums is to introduce nurses to different complementary modalities and
to explore how these modalities can be used to promote health and well-being.
While the focus is on nursing, any healthcare provider as well as students are
welcome to attend.
Our very first Symposium was held in November in Phoenix. The second, in
Tucson on March 9. The third Symposium will be held in Flagstaff, Saturday,
July 13, and our fourth Symposium for this year will be held in partnership with
the Arizona Nurses Association, Rio Colorado - Yuma Chapter 07, Saturday,
October 12. See the Chapter Events section for more information.
Local Holistic Nursing Evening Forums are also being scheduled. These
are held in the evening at different sites across the state. The focus is on brief
holistic nursing presentations and the emphasis is on networking. See
the Chapter Events section for more information.
The first Holistic Nursing Evening Forum was held Tuesday, April 30 in
Prescott, Arizona.
Prescott Evening Forum Highlights
We enjoyed a wonderful Tuesday evening with interested holistic nurses in
Prescott at the Gurley Street Grill. It was exciting to hear about the uses of
aromatherapy at the VA Prescott shared by Sue Jordan. We also had an
introductory glimpse into quantum medicine given by George Munger who just
completed his doctoral studies in this area. And hand massages were given
during our evening together, along with snacks and beverage. Everyone was
able to share experiences and network – in all, the Holistic Nursing Evening
Forum was a hit! See below for photos of the evening.

The Chapter is on Facebook!
Check out The Arizona Chapter – A Chapter of the American Holistic Nurses
Association Group Facebook Page. Click this button to get to our Facebook page,
then click "Join Group."

Click Here!

We plan to begin brief learning Webinars on topics in holistic nursing and
complementary modalities. Look for upcoming information about this opportunity.

Don't forget this e-newsletter, Wholistic NOW! is a member benefit. You
receive a subscription while you are an active Arizona member of the AHNA.
Contact information for the Arizona Chapter follows.

We welcome any questions you may have, information you would like to
share about what you are doing, ways you might like to participate or host
an event, and ideas for chapter activities.

Sue Roe, 428 E. Thunderbird Road, #434, Phoenix, Arizona 85022
sroe@rgent.org
P.S. If you are not a member of the AHNA and are interested in learning more
about the Association and/or joining go to: http://www.ahna.org/

Also don't forget that AHNA is having their national conference June 1 7, 2020 in Albuquerque, New Mexico. Find more information in Upcoming
Events.

CHAPTER EVENTS 2019
Holistic Nursing Symposium Schedule
Flagstaff Holistic Nursing Symposium
REGISTER NOW: Saturday, July 13, 2019 – 10:00am to 3:30pm
AT Still Learning Center (NAHEC) on the North County Health Center Campus
2920 N. 4th Street, Flagstaff, AZ 86001
Registration is $39.00. Seating is limited.
Register Here or send a check with your name, email address, and phone
number by July 8 to Sue Roe at 428 E. Thunderbird Road, #434, Phoenix,
AZ 85022

Yuma Holistic Nursing Symposium in Partnership with the Arizona Nurses
Association, Rio Colorado - Yuma Chapter 07
SAVE THE DATE: Saturday, October 12, 2019
Yuma Regional Medical Center, Administrative Center
Yuma, Arizona

Holistic Nursing Evening Forum Schedule
Plans are underway for another Evening Forum in late Fall.

WATCH FOR MORE DETAILS IN FUTURE ANNOUNCEMENTS

Multi-Disciplinary Corner
Homeopathic Nurses Association
DID YOU KNOW!
The Homeopathic Nurses Association (HNA) is a professional
support organization for nurses interested in or who use
homeopathy with their family and friends, or are homeopathic
practitioners.

Founded in 1984, HNA works to bring homeopathy into the mainstream of nursing
care. We reach out to those in the nursing profession in order to share the benefits
of homeopathic health care and the rewards of homeopathic practice.
A two-year membership is $100, $70 for seniors and students. Membership
benefits include networking, monthly calls, a quarterly newsletter, practitioner
referrals, and CEU Programs.
HNA is great place to join with other nurses to learn and apply the principles of
homeopathy to your practice or for self-care.

For More Information About HNA

Academy of Integrative Health & Medicine

The Academy of Integrative Health & Medicine
(AIHM) is an interprofessional membership
association that provides transformational
educational programs, such as the AIHM
Fellowship and an Annual Conference. AIHM
represents a diverse global community
working together to shape the future of health care in order to serve the whole
person - body, mind, spirit- and beyond to include the community and planet.

Learn More About AIHM

Quarterly Resources
Whole Health, Wellness, and
Healing

In this issue of Wholistic NOW! find resources about whole health,
wellness, and healing

Samueli Institute. Saving the Nation from Healthcare. How Integrative
Health and Whole Systems Approaches Can Improve Outcomes, Lower
Costs, and Foster Health Equity
National Institutes of Health. Science-Based Health & Wellness Resources
Berkeley Wellness. University of California
Whole Health Education. University of Wisconsin - Madison

YOUR CUP OF TEA
by Madalyn Johnson

Although we had a milder than usual start to the
season, we know we won’t escape summer. When the
weather gets hot and we are scurrying about, it is easy
to forget to stay hydrated.
Staying hydrated is so important. Dehydration robs
our bodies of valuable minerals, disrupts our metabolic
process, causes digestive issues, and affects every
organ of our body; including our brain.
Drinking iced tea is a delicious way to stay hydrated! I don’t know about you but
for me, eight glasses of plain water a day is just not fun!
There are many herbs to assist us. All of these are caffeine-free, an added
bonus. Here are a few of my favorites.
Nettle - Stinging nettle is full of calcium, iron, magnesium, potassium, sodium,
vitamins A, K, C and some of the B vitamins, and ALL of the essential amino acids.
Nettle is a powerhouse of nutrition.
Fennel - Fennel seeds are high in vitamin C, potassium, magnesium, calcium, and
iron. And fennel tastes delicious!
Dandelion - From the flower to the root, dandelions just might be as healthy as any
of the vegetables in your garden They are packed with many vitamins and
minerals. Dandelion leaves can be sauteed or eaten raw in a salad.
Mix these three herbs together in equal parts with some peppermint or
spearmint and you have a delicious and oh-so-valuable hydrating herbal tea for
those long hot summer days!
Fire Cider (Immune Health Tonic)
½ cup fresh grated horseradish root
½ cup fresh grated ginger root
1 medium onion, finely chopped
1 lemon, zest and juice
10 cloves of garlic, peeled and chopped

2 jalapeno peppers, (seeds removed for milder tonic or put seeds in for a punch)
1 sprig fresh rosemary
4 fresh turmeric roots, grated
4-5 pieces of sliced Reishi mushroom
¼ tsp cayenne powder
Organic unfiltered apple cider vinegar with mother
Local raw honey, to taste

Try to find organic for as many of these ingredients as you can.
Put the first 10 ingredients in a ½-gallon jar. Fill to the top with apple cider
vinegar, making sure the liquid covers all the herbs generously. Cover and label
with ingredients and date.
After four weeks, strain, and put the liquid in a pan on the stove. Heat very
gently and add honey to taste, usually 1/2 to 3/4 cup, depending on your
preference. Bottle and take 1-2 tablespoons daily. Or if you start feeling ill, take 3-4
times a day. Get creative with the ingredients if you don’t enjoy the flavor. Consider
swapping your vinegar in salad dressing with this or adding it to the water when
cooking rice. You can add it to any soup or chili. How about adding it to your
Bloody Mary? Delicious!

Upcoming Events
Arizona Nurses Association
Centennial Celebration
Chandler, Arizona, September 19-20, 2019
Wild Horse Pass Hotel & Casino
For more information - Debby Wood at
info@aznurse.org or 480-831-0404

Academy of Integrative Health & Medicine
AIHM Annual Integrative Health & Medicine Conference
People, Planet, Purpose
San Diego, California October 12-16, 2019
Sheraton San Diego Hotel & Marina
For more information: https://conference.aihm.org/annual/2019/index.cfm
$50.00 discount if you use code WholisticNow50

National Center for Homeopathy's 2020 Annual Conference
Presented by the National Center for Homeopathy
Orlando, Florida May 15 -17, 2020
Doubletree by Hilton Hotel Orlando at Seaworld
Homeopathy's Role in Pain Management
For More Information:
https://www.homeopathycenter.org/

American Holistic Nurses Association
40th Annual Conference

June 1-7, 2020
Albuquerque, New Mexico
For more information: http://www.ahna.org/
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The Roe Group Enterprises, LLC encourages you to
browse its website for books, courses, and other
opportunities to advance your knowledge and skills.

Learn More about The Roe Group

This Month's Feature

Building Personal Resilience
by Dr. Marla Weston

This 3-hour online course is designed for healthcare providers
Building Personal Resilience explores the need for resilience in today's fast-paced
healthcare environment. Learn skills and strategies to enhance and maximize your
personal resilience.
3 Hours - $40

Learn More

Advertise in Wholistic NOW!

Click Here to Advertise in Wholistic Now!

Subscribe to Wholistic NOW!
Receive four issues - in the fall, winter, spring, and summer.
Each is filled with multi-disciplinary perspectives on topics in
holistic health, wellness, leadership, and education.

Annual Subscription fee is $15.

Active AHNA Arizona Chapter members receive a Wholistic NOW! subscription as a
membership beneﬁt.

Please let your colleagues know about Wholistic NOW!
Click Here For A Subscription

Wholistic NOW! is on Facebook.
Visit often for updates, tips, and inspiration.
Become an inaugural member of our community.

Come Join Us!
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advice, or discontinue medical treatment because of information provided in this newsletter.

